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Rev. Michael Smith, Moderator 
Rev. Mark A. Tammen, Stated Clerk 

WE GATHER TOGETHER 
 
The Presbytery of Long Island of the Presbyterian Church (USA) held a Stated Meeting on Saturday, April 22, 2023, 
with 75 attendance, and a quorum was present. The meeting was called to order with a Prayer and a Call to Worship 
by Rev. Michael Smith, Moderator, at 9:10 am.  
 

Roll Call - Separate document 

WELCOME GUESTS AND BEGIN OUR WORK 
 

Elders attending a Presbytery meeting as First Time Church Commissioners were introduced and welcomed.  
 
Approval of Docket  
Motion Approved: The Presbytery approved the docket of April 22, 2023 
 
Stated Clerk Report 
Motion Approved  
a) The Presbytery approved the amended minutes of the Stated Meeting on January 28, 2023 
b) The Presbytery approved the Presbytery of Long Island's 2022 Statistical Summary (Appendix A – p33) 
 
Information  
Charles and Rose Rennick Scholarship Committee  
Three scholarships were in December of 2022: 

1. Christina Abreu- involved with social justice, voter registration, climate change 

2. Valentina Campos, a Civil Engineering major from Brazil, has been involved with food and clothing needs, 
especially for those in disasters 

3. Milton Ramirez, a music major from El Salvador – a former scout and current volunteer firefighter and youth 
leader 

 
Resignation of Elder Philp Jones, Class of 2024, from the Board of Trustees as of April 12, 2023.  

Annual Session Minutes Review  

 The following Church HAVE submitted their 2022 Minutes: 
Babylon, Baldwin, Brentwood, Center Moriches, Deer Park, East Hampton First, East Hampton Springs, Elmont, 
Hempstead Huntington, Huntington Station, Levittown, Melville, Middle Island, Montauk, New Hyde Park, 
Northport, Oyster Bay, Port Jefferson, Roslyn, Sag Harbor, Setauket, Shelter Island, Smithtown, Southampton 
First, Southold, Westhampton, and Yaphank 

 The following Churches HAVE NOT submitted their 2022 Minutes:  
Amagansett, Bellmore, PIPH Brentwood, Bridgehampton, Brookhaven, Cutchogue, Freeport, Garden City, Glen 
Cove, Great Neck/Faith, Greenlawn, Islip, Malverne, Malverne Nueva Vida, Mattituck, Merrick,  Mineola,  New 
Hyde Park-Korean, Oceanside, Remsenburg, Roosevelt, Selden, Southampton-Shinnecock, Valley Stream, Valley 
Stream Asian, and West Islip 

 Session Minutes Still Missing from Previous Years 
Amagansett, PIPH Brentwood, Brookhaven,  Garden City, Great Neck/Faith, Greenlawn, Islip, Malverne,  Mineola, 
New Hyde Park Korean, Remsenburg,  Selden, Southampton-Shinnecock, Valley Stream Asian 
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Upcoming 2023 Presbytery Dates  
Sat., June 17, 2022 – Babylon 
Sat., September 30, 2022- Selden 
Presbytery Day - To be announced  

Shepherding Council  

MSA To amend the Shepherding Council's suggested bylaw changes to  

A. Shepherding Council  

 1. Membership 

 The Shepherding Council shall consist of should may include… 

MSA The Presbytery approved the amended suggested By-Law changes suggested by the Shepherding Council 

(complete report Appendix B - pp 34-38) 

Committee on Ministry (complete report Appendix C - pp 39-42) 

MSA The Presbytery approved Rev. James Cubie's change of call from Designated to Installed Pastor at the 

Mattituck Presbyterian Church, effective May 28, 2023. 

The Committee approved the change from Designated Pastor to Installed Pastor for the Rev. James F. Cubie at the 

Mattituck Presbyterian Church starting May 28, 2023, at the following terms (full-time): Cash Salary, $66,000; Manse 

Allowance, $4,000; Tax-Deferred Investment, $1,000; Free Use of the Manse (annual fair rental value, $27,600); Full 

Utilities, heat, electricity, and water (approximate annual cost, $3.500); Pension and Medical Dues, Pastor's 

Participation Plan, $42,286.82; SECA Tax Reimbursement, $7,428.15; Automobile Expense Reimbursement, church 

business mileage at IRS standard rate; Pastoral Ministry Expense Reimbursement, $3,400; Continuing Education 

Expense Reimbursement, $3,400; Vacation, 30 days, including 5 Sundays; Continuing Education Times, 14 days, 

including 2 Sundays;  Paternity Leave per presbytery guidelines; Moving Expense, NA. 

MSA The Presbytery approved Rev. Katie Mulligan's change of call from Designated to Installed Pastor at the 

Mattituck Presbyterian Church, effective May 28, 2023. 

The Committee approved the change from Designated Pastor to Installed Pastor for the Rev. Kathryn A. Mulligan, 

Installed Pastor at United Presbyterian Church, Levittown, as of February 17, 2023, as follows: Cash Salary, $56,175; 

Manse Allowance, 3,500; Tax-Deferred Investment, 1,000; Free Use of the Manse (approximate fair rental value, 

36,000); Full Utilities, heat, electricity, and water (approximate annual cost, 6,500); Pension and Medical Dues, 

35,770; Additional Insurance, Dental PPO, member and family, 1,752; SECA Tax Reimbursement, 7,816; Automobile 

Expense Reimbursement, church business mileage at IRS standard rate; Pastoral Ministry Expense Reimbursement, 

1,500; Continuing Education Expense Reimbursement, 1,750; Vacation, 30 days, including 5 Sundays; Continuing 

Education Time, 14 days, including 2 Sundays; Maternity Leave per presbytery guidelines; Moving Expenses, NA; 

Sabbatical Leave per presbytery guidelines after six years of service. 

Foundations and Horizons Task Force (complete report  Appendix D - p 43) 

The report presented by the Foundations and Horizons Task Force sparked much conversation regarding issues of 

reparations, endowment concerns, etc., and the proposed motions were not voted on   

MSA The Presbytey voted to make this report a first reading 

MSA To asked the Foundations and Horizons Task Force to revise the report with the conerns for reparations  
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Board of Trustees 

Steve Bodden reported that the Presbytery approved (September 24, 2022) sale/assignment of  the South Street 

Manorville property to the Peconic Land Trust for $565,000 will close on April 27, 2023  

Personnel  

Rev. James Rea announced the retirement of the Presbytery's Treasurer, Deacon Patrick J. Knight, as of the end of 

June 2023 and assured the Presbytery that the Personnel Committee is currently working with the staff for his 

replacement.  

Executive Presbyter Search Committee (complete report Appendix E - pp 44-45) 
The Executive Presbyter Nominating Committee has scheduled several meetings on Zoom, clustered by geographical 
area or language. The Pastor and Clerk of  Session will be receiving a Zoom invitation for your particular 
Cluster to be shared with your Congregation.  
 

New Church Fellowship and Development (complete report Appendix F -  p 46) 
Rev Marjorie Roth Urged the Presbytery to come ready to discuss the topics laid out at Jan 2023, Presbytery meeting 
 

Treasurer (complete report  Appendix G - pp 47-50) 

MSA Received the 2019 Financial Review ( Appendix H - pp 51- 65) 

Patrick informed the Presbytery that he has moved to Floria and will continue working via email and Phone until he 

retires at the end of June.   

GA Amendments 

Since the 225th General Assembly (2022), a majority of the Presbyteries have already voted on the Proposed 

Amendments. At this point, only four proposed amendments have not received the required number of votes from 

Presbyteries to pass or fail 

MSA The Presbytery voted to Affirme the following amendments to the Book of Order that were approved by the 

225th General Assembly (2022) 

22-CC D-3.0106 WHEN JURISDICTION ENDS (ROD-05)  

22-E G-2.0503 CATEGORIES OF MEMBERSHIP (POL-07) 

22-I G-2.0804 TERMS OF CALL (HSB-06) 

22-U W-3.0409 THEOLOGY OF THE LORD'S SUPPER (TWE-05 2) 

Worship Rev. Joshua Jong - Scripture Reading Luke 15:1-7 Message "I Am Lost." 

Rev. Jong shared a story of losing his family (two small children) and being "found."   He reminded the Presbytery of 

the stories of lost sheep and lost coins and closed by thinking about how the parable of the lost Son was an example 

of how our God always calls us back. 

Pastoral Inquire Commission (complete report Appendix I – p 66) 

The Commission handed out a report on their work and introduced the woman who was the focus of their work. She 

addressed the Presbytery, explaining how painful this whole experience has been. She noted the pain of the sexual 

abuse when she was a teenager but explained to Presbytery how severe the delay in acknowledging the behavior had 

been to her Spiritual life. 

Adjournment, Closing Prayer & Benediction Moderator Rev. Michael Smith 

The next meeting Stated Meeting of the Presbytery will be held on Sat., June 17, 2023 
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Report of the Committee on Ministry                          

Presbytery of Long Island Stated Meeting – April 22, 2023 

Action 

The Committee on Ministry moves that the Presbytery approve the Rev James Cubie's change of call from 

Designated to Installed Pastor at the Mattituck Presbyterian Church, effective May 28, 2023. 

MSP The Committee approved the change from Designated Pastor to Installed Pastor for the Rev. James F. Cubie at 

the Mattituck Presbyterian Church starting May 28, 2023, at the following terms (full-time): Cash Salary, $66,000; 

Manse Allowance, $4,000; Tax-Deferred Investment, $1,000; Free Use of the Manse (annual fair rental value, 

$27,600); Full Utilities, heat, electricity, and water (approximate annual cost, $3.500); Pension and Medical Dues, 

Pastor's Participation Plan, $42,286.82; SECA Tax Reimbursement, $7,428.15; Automobile Expense Reimbursement, 

church business mileage at IRS standard rate; Pastoral Ministry Expense Reimbursement, $3,400; Continuing 

Education Expense Reimbursement, $3,400; Vacation, 30 days, including 5 Sundays; Continuing Education Times, 14 

days, including 2 Sundays;  Paternity Leave per presbytery guidelines; Moving Expense, NA. 

At its meeting on January 10, 2023    

Contracts and Terms of Call 

MSP The Committee approved the Temporary Supply Pastor contract between the sessions of the First Presbyterian 

Church of Baldwin and First Presbyterian Church of Oceanside and the Rev. Russ Roth for the period January 1, 

2023 - December 31, 2023, at the following terms Full-time:  Cash Salary $66,450 (B- $59,950) (O-$6500) and Housing 

Allowance, $250 (B-$0) (O-$250); Tax-deferred Investment, $1000 (B-$1000) (O-$0); Free Use of the Manse (annual 

fair rental value) $22,800 (B-$0) (O-$22,800); Full Utilities, heat, electricity, and water (approximate yearly cost 

$5,800) (B-$0) (O-$5,800); Pension and Medical Dues (B$0) (O-$1499.39 for death/disability & (O$17,000 sent to 

403b), Additional Insurance, Dental PPO $1,752 (B-$0) (O-$1,752); SECA Tax Reimbursement $9,459.23 (B-$6,774.08) 

(O-$2685.15);  Automobile Expense Reimbursement $200 (B-$100) (O-$100); Pastoral Ministry Expense 

Reimbursement $500 (B-$400) (O-$100); Continuing Education Expense Reimbursement, $1200 (B-$0) (O-$1200 held 

for three years); Vacation 5 weeks, including 5 Sundays; Continuing Education Time, 2 weeks including 2 Sundays; 

Maternity/Paternity Leave, per presbytery guidelines; Moving Expenses, NA. 

Information 
MSP to approve The Ordination Commission for Kirsty Dickson-Maret on January 15, 2023, at 3:00 pm  at the First 
Presbyterian Church of Southold, 53100 NY-25, Southold, NY 11971 
Rev. Mark Tammen Stated Clerk, Rev. Michael Smith/ Moderator/HR, Rev. Dr. Peter Kelley/Southold,  
Rev. Bill Hoffman/Montauk, Rev. Kerry Riddle/West Islip, Rev. Glorya Johnson/Brookhaven, Elder Richie King/CRE 
Cutchogue, Elder Fred Lee/Southold, Elder Ann Haskell/East Moriches, Elder Deb Mayo/Brookhaven 
 
MSP To transfer Kirsty Dickson-Maret to the Presbytery of Cayuga-Syracuse 

MSP To concur with the mutual dissolution of the Installed Pastoral Relationship with Rev. Colby Rohde and the 

Session at Presbyterian Church of Islip 340 Main St, Islip, NY 11751, for January 29, 2023, pending the 

Congregational meeting on January 29, 2023.  

Appendix C – pp 39-42 
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MSP to approve a validated ministry (G-2.0503) with Rev. Colby Rohde and Island Christian Church, a non-

denominational church at 400 Elwood Rd, East Northport, NY 11731. With the stipulation of providing his Terms of 

Call annually to the COM and being an active member of a Presbytery committee.  

At its meeting on February 14, 2023 

Contracts and Terms of Call 
MSP The Committee approved the Terms of Call for the Rev. Dennis Carter, Temporary Supply Pastor at Community 
Presbyterian Church of Deer Park, effective March 1, 2023, through February 29, 2024, as follows (3/4 time or 30 
hours/week):  Cash Salary, $55,677; Housing Allowance, 25,000; Tax-Deferred Investment, NA; Pension and Medical 
Dues, Minister's Choice Plan (pension, death, long and short-term disability), 8,067; Additional Insurance, NA; SECA 
Tax Reimbursement, 6,171; Automobile Expense Reimbursement, church business mileage at IRS standard rate; 
Pastoral Ministry Expense Reimbursement, 375; Continuing Education Expense Reimbursement, 1,313; Vacation, 30 
days, including 5 Sundays; Continuing Education Time, 14 days, including 2 Sundays;  Paternity Leave per presbytery 
guidelines; Moving Expenses, NA. The benefits are below the presbytery minimum.  
 
MSP The Committee approved the change from Designated Pastor to Installed Pastor for the Rev. Kathryn A. 
Mulligan, Installed Pastor at United Presbyterian Church, Levittown, as of February 17, 2023, as follows: Cash 
Salary, $56,175; Manse Allowance, 3,500; Tax-Deferred Investment, 1,000; Free Use of the Manse (approximate fair 
rental value, 36,000); Full Utilities, heat, electricity, and water (approximate annual cost, 6,500); Pension and Medical 
Dues, 35,770; Additional Insurance, Dental PPO, member and family, 1,752; SECA Tax Reimbursement, 7,816; 
Automobile Expense Reimbursement, church business mileage at IRS standard rate; Pastoral Ministry Expense 
Reimbursement, 1,500; Continuing Education Expense Reimbursement, 1,750; Vacation, 30 days, including 5 
Sundays; Continuing Education Time, 14 days, including 2 Sundays; Maternity Leave per presbytery guidelines; 
Moving Expenses, NA; Sabbatical Leave per presbytery guidelines after 6 years of service. 
 
MSP The Committee concurred with the Congregation of United Presbyterian Church, Levittown, to move Rev. 
Kathryn A. Mulligan  from Designated Pastor to Installed Pastor as per the Congregational meeting held on October 
30, 2022 
 
MSP The Committee permitted the Rev. Kathryn A. Mulligan and the Session of the United Presbyterian Church to 
form an administrative commission to be later approved for the installation on Saturday, May 20, 2023 
 
Information 
MSP approves Islip Mission Statement and MIF for a Designated Pastor with the option to Install in the future, 

pending the addition of a minimum and maximum cash salary in line with the Presbytery standards. The Committee 

agreed to allow the staff member to serve on the PNC.      

MSP to concur with the Congregation of the East Hampton Presbyterian Church election of a PNC for an Installed 

Pastor.  

At its meeting on March 14, 2023 
Contracts and Terms of Call 
MSP The Committee approved the renewal of the Temporary Supply Pastor contract between the Session of the 
Community Presbyterian Church, Malverne, and the Rev. Janice Moore-Caputo, for the period February 1, 2023, 
through January 31, 2024, at the following terms (half-time or 20 hours/week); Cash Salary, $500; Housing 
Allowance, $32,260; Tax-Deferred Investment, NA; Pension and Medical Dues, NA; Additional Insurance, NA; SECA 
Tax Reimbursement, 2,506; Automobile Expense Reimbursement, church business mileage at IRS standard rate; 
Pastoral Ministry Expense Reimbursement, 200; Continuing Education Expense Reimbursement, 500; Vacation, 30 
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days, including 8 Sundays; Continuing Education Time, 14 days, including 2 Sundays; Maternity Leave, NA; Moving 
Expenses, NA. The terms do not meet the presbytery minimum. 
 
MSP The Committee approved the Temporary Supply Pastor contract between the Session of the Amagansett 
Presbyterian Church and the Rev. Robert Griffin, for the period February 20, 2023, through February 19, 2024, at the 
following terms (half-time or 20 hours/week), Cash Salary, $25,000; Housing Allowance, $25,000; Tax-Deferred 
Investment, NA; Pension and Medical Dues, NA; Additional Insurance, NA; SECA Tax Reimbursement, $3825; 
Automobile Expense Reimbursement, church business mileage at IRS standard rate; Pastoral Ministry Expense 
Reimbursement, $500; Continuing Education Expense Reimbursement, $1500; Vacation, 15 days, including 5 
Sundays; Continuing Education Time, 14 days, including 2 Sundays; Maternity Leave, NA; Moving Expenses, NA.  
 
MSP The Committee approved the renewal of the Temporary Supply Pastor contract between the Session of the 
Presbyterian Church of the Moriches and the Rev. Mark Vernon Applewhite for the period from May 1, 2023, 
through July 31, 2023, at the following terms (part-time, 25 hours/week):  Cash Salary and Manse Allowance, $3000; 
Tax-Deferred Investment, NA; Free Use of the Manse (annual fair rental value, 30,000); Full Utilities, heat, electricity, 
and water (approximate annual cost, 4,000) Pension and Medical Dues, NA; Additional Insurance, NA; SECA Tax 
Reimbursement, 879.75 Automobile Expense Reimbursement, NA; Pastoral Ministry Expense Reimbursement, $200; 
Continuing Education Expense Reimbursement, $125; Vacation, 5 days, including 1 Sundays; Continuing Education 
Time, 2 days; Paternity Leave, NA; Moving Expenses, NA. The terms are below the presbytery minimum. 
Information 
MSP to move Rev. Min Jung Park to Honorably Retired  

MSP to accept the request from Rev. Jim Barnum to retire, with his last Sunday at the Bellmore Presbyterian Church 

to be November 26, 2023, and his last day November 30, 2023. 

MSP to extend Rev. Moira Ahearne's contract with First Presbyterian Church of Freeport until May 31, 2023 

MSP to uphold the agreement to allow the Mattituck Presbyterian Church to move the Rev. James Cubie from 
Designated to Installed Pastor with congregation vote without having to do a Mission Study/Plumb Line Pastor.   
 

Information 

Formation of a sub-committee for churches in transition  

Some of the churches in the Long Island Presbytery are experiencing vacant pulpits, insufficient funds to remain 

viable, insufficient resources and people to support their ministries and daily operations. Some congregations sense 

that the Lord is calling them to a new ministry.  

In an attempt to deter or avert church closures, or significantly modify their self –understanding of who they are 

today verses yesterday, this sub-committee will expectantly aid the Committee on Ministry to know the status of the 

churches and with God's guidance and power, reverse or stay further decline.  

The purpose of this sub-committee is to assist the COM Liaisons in assessing the sustainability of the churches before 

they reach the critical stage of "no return" and to assist them in recognizing new possibilities. Criteria will be devised 

to assess vital worship and operational factors that will be used to assist the members of this sub-committee in 

formulating a status report to COM.  

The Sub-Committee has been formed to conduct the following activities only at the direction and or agreement of 

the Committee On Ministry:  
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 Initiate their service at a particular church at the request of the Committee on Ministry.   

 When called upon, shall consult with the affiliate liaison before and during their service at each church. 

 The Chair of the Sub-Committee and the affiliate liaison will report the Committee's activities and 
observations monthly at the Committee on Ministry's meeting.  

 Be empowered to gather information from referred congregations, make assessments and recommendations 
based on that information. Report such findings and recommendations directly to the Committee on 
Ministry.  

 Shall be authorized to call and moderate session and congregational meetings, to fill pulpits, to preside at 
ordinations and installations of ruling elders. 

 To initiate discussions of shared ministry opportunities with the referred congregation.  

 To speak directly with Presbytery Trustees and Committee on Preparation for Ministry. 

  Other functions may be assigned as agreed upon by both COM and the Subcommittee. 
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EXECUTIVE PRESBYTER SEARCH 
ZOOM LISTENING SESSIONS 

WHO ARE WE AS PRESBYTERY? 
The Executive Presbyter Search Committee desires your input and ideas about what makes us who we are. We ask 
that you prayerfully and thoughtfully answer the following questions so that we have a clear and substantive idea of 
what you believe about this presbytery and who should lead us into the next phase of our journey. 
The following three (3) questions require an AGREE-SOMEWHAT AGREE-DISAGREE answer.  

1. We are a presbytery that embraces and welcomes diversity in thought, geographical, race, ethnicity, gender 
and sexuality differences. 

2. We believe in the sovereignty and authority of the Triune God and His mandate to embody the relational 
and connectional model of the Father, the Son, and the Holy Spirit in our relationships each other. 

3. As the people of God, we see our role in God’s mission to transform creation and humanity as we are 
empowered by the Holy Spirit to work to revitalize our churches, help eliminate poverty in our communities, 
destroy the vestiges of racism that permeate our society and culture, and to work to sustain a livable plant. 

FOR YOUR THOUGHTFUL CONSIDERATON 
We ask that you take time to think about your answers to the following questions and be prepared to share your 
views with those in your listening group when we convene the Zoom meeting. 

1. What qualities should the Executive Presbyter possess? 
2. What should their role be regarding churches, especially the smaller and financially challenged churches in 

our Presbytery? 
3. What should be the relationship between the Executive Presbyter and the Shinnecock church? 
4. What should be the relationship between the EP and non-English speaking churches/NCD’s/Fellowships? 

NCD’s are new church developments that are formed by people stirred by the Holy Spirit to worship 
together. Some may begin in homes or anywhere people who seek and love the Lord are found and are 
compelled to start a “form of corporate witness” that may/will become a “formally organized community 
chartered and recognized by the Presbytery as stated in our Constitution. Fellowships are smaller 
gatherings than most NCD’s and are not currently on track to become a chartered body. 

5. How involved should the EP be with local government officials, civic, and business leaders? 
6. In what ways can social media be used by the EP to assist churches with networking and expanding their 

outreach as well as promoting the Presbytery’s mission? 
7. As a church what do we have to reclaim? In addition, what do we have to reform? 

ZOOM CLUSTER DATES/TIMES 

May 6, Saturday, 10:00 am  Korean Siblings  
May 11, Thursday, 7:00 pm South Central, Southwest, and Northwest Cluster Siblings  
May 13, Saturday, 10:00 am Spanish Speaking Siblings 
May 16, Tuesday, 7:00 pm  Islip and Hapless Cluster Siblings 
May 18, Thursday, 7:00 pm  East End/ Middle Island Cluster Siblings 
EXECUTIVE PRESBYTER SEARCH COMMITTEE: 
Rev. Emmie Arnold   Rev. Ida Rosario 
Elder Steve Bodden   Elder John Rose 
Elder E. Magalene McClarrin  Elder Maria Studer 
Rev. James Rea, Moderator 
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CLUSTER ZOOM DISCUSSION 

 
“And let us consider how to stir up one another to love and good works.” Hebrews 10:24 ESV 
 
Shalom. As you know, Rev. Mark Tammen is retiring at the end of June after serving the church for 40 years; the last 
12, we have been blessed to have him to ourselves as the General Presbyter and Stated Clerk. With his departure, we 
are facing a crossroads: we are a solid presbytery that has experienced some great highs in church development but 
in the coming years, as all mid-councils and churches throughout the US, we face the challenges left by COVID, social 
and political upheaval, and the spiritual malaise that seems to be spreading. 
 
We need your input and ideas. What kind of person should lead our presbytery into the next generation? With 54 
worshipping communities, what should our priorities be? 
 
In addition to the list of questions on a separate sheet, this covenant will govern our time together in our Zoom 
meetings to capture your ideas and get your input and support. The various Zoom meetings will be 1 ½ hours long in 
order to ascertain your visions and  recommendations which will help inform our work as the EP Search Committee, 
and for that we are truly grateful. 
 
COVENANT OF AGREEMENT 
We want to establish a covenant with each other that will allow free flowing ZOOM discussions because we want 
everyone to be comfortable in sharing.  
 

 WE COMMIT to being mute until our opportunity to speak so that background noises don’t interfere with 
someone else speaking or listening. 

 WE COMMIT to using hand signals or electronic signals in order to be acknowledged (at the direction of the 
facilitator). 

 WE RESPECT EVERY VOICE AND OPINION. We don’t have to agree with everyone, but we will commit to 
supporting everyone’s right to their truth. 

 WE COMMIT TO LISTENING INTENTIONALLY. We will not only hear but listen carefully to each other. In other 
words, when someone is speaking, we commit to hearing them “whole” and not be engaged in thinking 
about what we want to say either in agreement or opposition to what they are saying. 

 EVERYONE WILL HAVE THE OPPORTUNITY TO SPEAK. Before someone speaks again, everyone will have the 
opportunity to speak at least once. 

 WE WILL LIMIT OUR SHARING. We will take no more than one minute to voice our opinion (at the direction 
of the facilitator). 

 WE WILL NOT REPEAT. We will be conscious of what others are saying and what we have said, so we avoid 
repetition of statements. We will add something new or fresh, not “rehashing old stuff” (TIME IS OF THE 
ESSENCE).  

 ACCEPT THAT EVERY IDEA OR QUESTION IS IMPORTANT. No idea or question is irrelevant or stupid  or 
unimportant, so we commit to share or ask questions for clarification. 

 If we feel OVERWHELMED at any point, it is alright and permissible to withdraw until I am ready to return (by 
blocking my video). 
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New Church Fellowship and Development Committee                          

Presbytery of Long Island Stated Meeting - April 22, 2023  

Accepting the NCD Challenge – Spreading the Good News in New Ways 

 

The New Church Development committee along with the new churches within our Presbytery led the 

worship and conversations at the January 2023 Presbytery Meeting. In the meeting, we heard from 

our current New Churches and we went in to multiple breakout groups to think more deeply about our own 

churches as new church development.  The pandemic has changed us and as we come out of this pandemic 

we are being forced to deal with many of these changes. 

 

The sermon during this meeting challenged churches to think about how clean each of our well waters are;  

using the Woman at the Well to ground the Presbytery in visual analogy. The committee encouraged us to 

realize that perhaps our traditional ways were not meeting the needs of our communities today. We are a part 

of the reformed tradition. Reformed and Ever Reforming is our 

motto. If this motto is to be lived in, then we must accept that change is here. All churches are becoming 

“New Church” as we reform, rebuild and reach out. 

 

During the breakouts, people were asked to think about  who or what their church is today. It was good to see 

that lots of good is happening in this presbytery. We also asked some tough questions: how do you measure 

success and how open are you for change? As people discussed their church it became clear that our 

churches continue to measure success by numbers:  people and financial. It also became clear that although  

many like the idea of change; most do not actually want to change. As the conversations flowed into how 

welcoming we are to new or different people, the reality that we still have to do some work on ourselves 

became clear. 

 

The conversations did not end on a note of defeat  but one of hope; especially as we heard about some of the 

great things happening in our current New Churches. As we ended the discussion it became clear that we all 

want to help bring God's Kingdom to this world. We all want God's love and grace to be known. We all want 

our churches to thrive. We want our wells to spring out and overflow with Living Water. We all want to 

continue to reform ourselves. We are charged to change. 

 

The New Church Development Committee does not want our conversations to end. The idea was not to one 

conversation but to help the movement. To spark the reform and to stand with you all while you do the hard 

work. The committee wants to support you and your congregations  as we move forward spreading the Good 

News. We are charging you, during your May session meetings, to further the conversations. We will come 

back to you in June with our plan to break us up into smaller groups to hold several conversations with 

experts in the field. Take these questions seriously so that we can create a plan to help your congregation 

shine.  

Please answer: 

 

Who have you been?   Who are you now?  Who do you want to be? 
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Report from the Pastoral Inquiry Commission 

Presbytery of Long Island Stated Meeting - April 22, 2023  

 

Following its report to the Presbytery in September 2022, the Pastoral Inquiry Commission (PIC) has 
continued its work in several ways: 
 

 
 The presbytery’s statement of apology, approved at the September presbytery meeting, was shared 

by presbytery staff with the woman to whom we owed apology. We have had ongoing meetings with 
her and her pastor to continue working towards the presbytery’s accountability and to support her 
process of healing. 

 We asked members of the two original investigating committees in this matter, as well as presbytery 
staff leadership from that time period, to attend debriefing sessions following the publication of our 
report. Those willing and able to speak with us during a collective session were: former Executive 
Presbyter Rev. Thomas Castlen, former Stated Clerk Elder Shirley Russell, and former investigating 
committee members Rev. Wanda Lawry Hughes and Rev. Glorya Johnson. During the course of our 
inquiry, PIC members were able to speak individually with former investigating committee members 
Rev. Holly Haile Davis, Elder Jack Strong, Elder Lynette Zappulla, Elder Diane Bates, and Elder 
James Pim. The PIC also met with former Committee on Ministry moderator Elder Dennis Piermont. 
We were not able to speak with other former staff or investigating committee members, either 
because they are no longer living (Rev. Richard Ploth, Rev. Don DeRolf, Elder William Hodges, 
Elder Ruth Bosch) or because they chose not to participate (Rev. Yvonne Collie-Pendleton). 

 We asked General Presbyter Mark Tammen to assess the presbytery’s compliance with the 
recommendations in our report. That progress assessment was shared by Rev. Tammen with the 
presbytery at its meeting in January 2023. The commission will be meeting in May to evaluate and 
suggest additional and ongoing steps to establish institutional memory, clear policies and 
accountability, and a culture of compliance across the presbytery. 
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